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A group photo of visitorsthat CX

AMC General Visits on Super Bowl Sunda

Public Affairs Officer

It may not have been the Super
Bowl, butitfeltlikean NFL winfor
Sierra Army Depot on February 6,
2005 when Generd Benjamin Griffin,
Commeanding Generd, Army Materiel
Command (AMC), visited the depot
adongwith Brigadier Generd William
Lenaers, Tank-automotiveand Arma-
ments Command (TACOM),
Brigadier General Jerome Johnson,
Army Field Support Command
(AFSC), Brigadier General James
Moran, Program Executive Office
(PEO) Soldier,and Mr. LouAshley,
Special AssistanttotheAMC CGon
Super Bowl Sunday. Thiswasthefirst
vistby Generd Griffinancehebecame
the new Commanding General for
AMC.

Colonel Paul Plemmons, Sierra
Army Depot Commander, beganthe

morningwith apresentatl onof anover-
view of thedepot’ smissonand goals.
Thegroupthen proceeded onatour of
the depot beginning at the sitewhere
employeeswereinthemiddle of pro-
duction of thearmor survivability kits
for the High Mobility Multi-purpose
Wheeled Vehicles (HMMWYVs).
Chris Jacobs, Painting Worker Super-

visor, explained how thearmor kitsare
primed, assembled, and packaged for
shipment to the Soldier in the field.
Gengrd Griffincommended dl theem-
ployees for their untiring efforts to
accomplishthistask in order to make
life alittle safer for the Soldiersin a
combat field.

(See Page 2, GENERAL)

tothebaseon Super Bowl Sunday
are pictured left toright: LTC
Michael Hynes, Vincent Sabatino,
Lou Ashley, BG JamesMoran, BG
William Lenaers, COL Paul
Plemmons, GEN Benjamin Griffin,
LTC David Dornblaser, and BG
Jerome Johnson. Picturebelow,
Chis Powers describes to GEN
Griffinafewitemsthat Sierrahas
received aspart of the AMI/NAMI
mission.

The Story

Articletaken from theNational
Women’'sHistory Project Web
Site(www.nwhp.or g)

The Beginning- Asrecently asthe
1970's, women' shistory wasvirtudly
anunknowntopicintheK-12 curricu-
lumor ingenera public consciousness.
Toaddressthissituation, the Education
Task Force of the Sonoma County
(California) CommissionontheStatus
of Womeninitiated a“Women' sHis-
tory Week” celebration for 1978. We
chosetheweek of March 8to makeln-
ternational Women’s Day the focal
point of the observance. The activities
that were held met with enthusiastic
response, and within afew yearsdoz-
ens of schools planned special
programsfor Women' sHistory Week,
over one-hundred community women
participated in the Community Re-
source Women Project, an annual
“Real Woman” Essay Contest drew
hundreds of entries, and wewere stag-
ing a marvelous annual parade and
program in downtown Santa Rosa,
Cdifornia

Local Celebrations -1n1979,a
member of our groupswasinvited to
participatein Women' sHistory Insti-
tutes at Sarah Lawrence College,

of National Women’s History Month

attended by thenational leadersof or-
ganizationsforwomenandgirls. When
they learned about our county-wide
Women’ sHistory Week celebration,
they decided toinitiate Smilar celebra
tionswithintheir own organizationsand
school districts. They also agreed to
support our effortsto secure aCon-
gressional Resolution declaring a
“National Women'sHistory Week.”
Together we succeeded! 1n 1981, Sen.
OrrinHatch (R-UT) and Rep. Barbara
Mikulski (D-MD) co-sponsored the
first Joint Congressional Resolution.
Overwhelming Response- As
word spread rapidly acrossthe nation,
state departments of education encour-
aged celebrations of National
Women' sHistory Week asan effective
meansto achieving equity goaswithin
classrooms. Maryland, Pennsylvania,
New Y ork, Oregon, Alaska, and other
states devel oped and distributed cur-
riculum materials all of their public
schools. Organizationssponsored es-
say contestsand other specid programs
intheir local areas. Within afew years,
thousands of schoolsand communities
were celebrating Nationa Women's
History Week, supported and encour-
aged by resolutions from governors,

city councils, school boards, and the
U.S. Congress.

TheEntireMonth of March-In
1987, the National Women’ sHistory
Project petitioned Congressto expand
the national celebration to the entire
month of March. Sincethen, theNa
tional Women’s History Month
Resolution hasbeen approved with bi-
partisan support in both theHouseand
Senate. Each year, programs and ac-
tivities in schools, workplaces, and
communitieshavebecomemoreexten-
siveasinformation and program idess
have been devel oped and shared.

Growing Interestin Women’s
History - Thepopularity of women's
history celebrations has sparked anew
interest in uncovering women’ sforgot-
ten heritage. A Presdent’ sCommission
on the Celebration of WomeninHis-
tory in Americarecently sponsored
hearingsin many sections of the coun-
try. It took reports about effective
activitiesand ingtitutionsthat are pro-
motingwomen' shistory awarenessand
heard recommendationsfor programs
still needed. The Women'’ s Progress
Commissionwill soonbegin hearingsto
ascertain gppropriate methodsfor iden-
tifying and then preserving sites of

importanceto Americanwomen’shis-
tory. In many areas, state historical
societies, women’ sorganizations, and
groups such as the Girl Scout of the
USA haveworked together to develop
joint programs. Under the guidance of
theNationa Women' sHistory Project,
educators, workplace program plan-
ners, parents and community
organizationsin thousandsof American
communities have turned National
Women' sHistory Monthinto amajor
focal celebration, and aspringboard for
celebrating women’ shistory all year
‘round.

Expandingthe Focus- TheNa-
tional Women's History Project is
involved in many effortsto promote
multicultura women'’ shistory. Wepro-
duceorganizing guides, curriculumunits,
posters and display sets, videos, and a
range of delightful celebration supplies.
Wealso coordinatetheWomen' sHis-
tory Network, conduct teacher training
conferences, and supply materialsto
people wherever they live through a
Women'sHistory Catalog.

(Editor’s Note: For more infor-
mation regarding this topic, contact
VeronicaMorgan, SAD’sWomen's
History Coordinator at 827-4438).
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Lean, Six Sigma, ISO9000. You
have all heard of these Depot- wide
programsand probably haveyour own
opinion about them. | would liketo
take afew sentencestotell you how
the Depot isprogressing. Our Qual-
ity Office has worked tirelessly to
insureall three programsareontrack.
They are my eyes and ears on the
Depot toinsurewe stay the course on
these important business-improving
processes. | cantell you that | am
overall pleased that we arefinaly on
theright track and wearebeginning to
seetherewardsof each program. We
areseeing processefficiencies, safer
work areas, and true employee em-
powerment to set up their work areas
for success. | am beginning to further
seeemployeesforming high perform-
ing teamsasthey go through training,
preparation and events. | cannot over
emphasizetheimportanceaswemove
forward to thefuturein how webring
in Department of Defenseand private
business. Keep upthepositiveatti-
tudesand thehard work; thereismuch
moreto do.

Colone Paul R. Plemmons

We were honored to have the
Commanding General of the Army
Materid Commandvisit Sierraback on
February 6. Hewasimpressed with our
infrastructure and our mission. He
touredthearmor kit manufacturingfa-
cility and thanked folks for the great
work indirect life-saving support toour
Soldiers. Accompanying himwasthe
Commanding General of TACOM,
Brigadier General Lenagrs, the Com-
manding Genera of the Army Field
Support Command, Brigadier General

Johnson and the Program Executive
Officer Soldier, Brigadier General
Moran. Wewere ableto show theac-
companying generals how their
commands may be able to conduct
further businesswith Sierra. One of
the best duties| have as Commander’
isto show visitorsthegreat work force
and the great accomplishments you
have madein support of Operations
Enduring and Iragi Freedom.

| wish to announce my change of
command datethat isnow officid. It
will take place July 7*". Pleaseknow
that while | have an official date to
transfer theleadership roleto another
Soldier, | will continuetowork hardup
tomy last day insuring that we accom-
plish al assigned missions in an
exemplary manner.

Asl closethismonth’scolumn, |
again want to leave you with thinking
about safety. Do not bring compla-
cency totheworkplace! Pay atention;
know your equipment and how to op-
erateit and become a safety officer.
Every Depot employee should stop

(See Page 3, COMMANDER)

The Union’s

My columnthismonthfocuseson
the changesthat are proposed under
thenew National Security Personnel
System (NSPS). Theproposed regu-
lation was placed in the Federal
Regigter on February 14, 2005for a30
day comment period. Thisisyourtime
toprovideyour input onthenew sys-
tem. Below aresomeof thetopicsthat
areinthenew guiddines:

Subpart A —General Provisions

DoD saysthatitsGuiding Principles
for the proposed National Security
Personnel System (NSPS) are:

1) To put missonfirst; 2) Repect
theindividual; 3) Protect rightsguar-
anteed by law, including the statutory
merit system principles; 4) Vduetd-
ent, performance, leadership, and
commitment to public service; 5) Be
flexible, understandable, credible, re-
sponsive, and executable; 6) Ensure
accountability at dl levels, 7) Bdance
the human resources system

Position: AFGE L ocal 1808

Jim Swistowicz, President

interoperability with uniquemissonre-
quirements; and 8) Becompetitiveand
cost effective.

DoD saysthat itsK ey Operational
Characteristics and Requirementsare:

1) High PerformingWorkfor ce
and M anagement —employeesand
supervisorsare compensated and re-
tained based ontheir performanceand
contributiontomission;

2) Agile and Responsive
Workforce and Management —
workforce can beeasily sized, shaped,

anddeployedto meet changingmission
requirements;

3) Credibleand Trusted—sys-
tem assures openness, clarity,
accountability, and adherenceto the
publicemployment principlesof merit
andfitness;

4) Fiscally Sound—aggregatein-
creases in civilian payroll, at the
appropriationslevel, will conformto
OMB fiscd guidance;

5) SupportingInfrastructure—
information technology support, and
training and change management plans
areavailableand funded;

6) Schedule—NSPSwill beop-
eraiond andstebleinsufficienttimeto
evduateit beforethelabor rdation sys-
tem sunset date.

Effective Dates — The labor re-
lations portion of NSPS will be
imposed DoD-wide, asearly asJuly
2005, on dl employeescurrently cov-

(See Page 4, UNION)
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(Continued from page 1)

Thetour then moved throughout the
depot with close attention to detail of
theopen spacethat isavailablefor fu-
ture outside storage, and ended at
Warehouse 301 that housesthe Army
Material Items/Non-Army Material
Items (AMI/NAMI). Brigadier Gen-
eral Johnson, AFSC Commanding
Generd wasinterested asto whether
or not al installations had accessvis-
ibility to the items stored at Sierra
Army Depot that areassociated with
AMI/NAMI. Colonel Plemmonsex-
plained al items within the Army
Material Item section arevisiblefor
instdlationsto review.

Generd Griffinconcludedthevisit
by thanking Colond Plemmonsandthe
employeesfor all their hardwork and
dedicationinthecontribution tothewear
onterrorism.

It wasasuccess aseveryonewas
ableto get homeintimetowatchthe
game between thegreat Philadelphia
Eaglesand theNew England Patriots.
Unfortunately, thegamedid notendas
somewould haveliked, but thereisal-
waysnextyear!

CORRECTION

Last month’s article on page 1
identified Robert L. Robinsonasone
of the employees who recently re-
turned from Irag. It was Kevin
Robinson who recently completed a
volunteer deploymentinlrag. Kevin
Robinsonwascorrectly recognizedin
thepicturethat wasdisplayedonpage

4of lastmonth’ spaper.
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Value Engineering and Suggestion Programs

Working together to find a better
solution

By Clifford Louie

VE Program Manager

Recently, Jerry Taufi, Bruce
Pfeiffer (Material Handlers) and
Clifford Louie (Vaue Engineering/
Army Suggestion Program Manager)
developed a method to expedite the
cutting of packing material at the As-
sembly and Containerization Sectionin
Bldg. 301.

A mgjor part of the mission at
Bldg. 301 isto pack customer assets
into boxes, cratesand containers. To
dothis, packing materia such asbrown
paper, Styrofoam, 131B barrier mate-
ria arecuttosizeand usedtowrapand
protect theassets. Thecurrent method
tocut thematerid istolay it onawork-
table, measureand mark it with apencil
and gtraight edge, and cut it with abox-
cutting knife.

Thethree employeesanalyzed the
current method and found that it was
labor intensive, slow, and inefficient.
They brainstormed for ideasand came
up with atwo-part solution.

The first part is to program the
Rosenthal papercutting machineto au-
tomatically make “long” cuts of the
materia off itsroll.

The second part is to use two
modified paper trimmers to make

“short” cutsof themateria toobtainthe
desiredsize. All theemployeehasto
doistoraisethecutter, didethemate-
rial tothesheetmeta “ stop”, and lower
thecutter to cut themateria. Nomore
measuring and marking of the material
isnecessary.

Theproposed method will besafer,
lesslabor intensive, and 50% more ef-
ficient. $92,000 canbesaved per year.
Jerry and Bruce have submitted aben-
eficial suggestionto obtainamonetary
award and Cliff hassubmitted aVVaue

Engineering reportto TACOM sothat
the Depot can receive VE savings
credit.

It sanother Win-Win situation for
everyone, withimplementation of the
suggestion expected in March..

Do you know of aDepot opera-
tion that may seem too costly,
time-consuming, inefficient or unsafe?
Do you have any ideasthat can im-
proveoperations? If so, cal theVaue
Enginegring/Army Suggestion Officeat
extension 4330.

machinewill

Phase One of Pro osed New M ethod

il
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Jackie Russ, pictured above, demonstratesthefirst part of the pro-
posed new method for e(pedltlngthecuttlng of packing material within
theAssembI)éand Containerization Section. DurlngthlsPhasethe

econfiguired tomake“long” cutsfromrallso

Photo Submitted
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AreYou Prepared if aD&aster StrikesY our Home?

Will yousurvivein adisaster? Di-
saster can strike quickly and without
warning. It canforceyou to evacuate
your neighborhood or confineyou to
your home. When disaster strikes, you
may not have much timeto respond.
Anearthquake, flood, tornado, or any
other disaster could cut water, electric-
ity, and telephones-for days. Unless
you have been in a major disaster/
evacuationyoumay havea“ Thatisnot
going to happento me,” attitude. In
reglity, half of thelargest disasterson
record have happened inthelast 10
years. Inaddition, most disaster assis-
tanceplansdevel oped by bothcivilian
organizationsand municipalitiesusuely
take at least 3 days or more to get
underway and begin giving assistance
tothoseinneed. That meansyoumust
beableto sustainyoursdlf, your fam-
ily andyour petsfor at least afew days
(or more) after amajor disaster or an
emergency. Familiescan copewith
disaster by preparing in advanceand
working together asateam.

Knowing what to preparefor is
thekey to protecting your family. Firg,
identify thetypeof disastersthat hap-

peninyour community. Onceyou know
what disastersare possbleinyour areg,
talk about how to prepare and how to
respond if one occurs. Second, make
checklistsof stepsyou cantakeasyou
discussthisinformationwithyour fam-
ily. Plan to share responsibilities;
everyoneshould know what their roles
areinanemergency. Third,incasefam-
ily members are separated during an
emergency ensurethat you developa
communication plan, designating an out
of statefamily member or friendtobea
“family contact”.

Finaly, in case of an emergency,
there are six basic items you should
stock for your home: water, food, first

aid supplies, clothing and bedding,
tools and emergency supplies, and
specid itemssuch asbatteries, radios,
cell phone, andflashlights. Keep the
itemsthat youwouldmost likely need
during an evacuation in an easy-to
carry container.

FEMA suggeststhefollowing:

-Keepat |east athree-day supply
of water per person (two quartsfor
drinking, two quartsfor each person
inyour household for food prepara-
tion/sanitation).

-Storeat |east athree-day supply
of non-perishablefood. Select foods
that require no refrigeration, prepara-
tion or cooking, and little or nowater.
If you must heat food, pack acan of
gterno. Select food itemsthat arecom-
pect and lightweight.

‘Include ready-to-eat canned
mests, fruits, and vegetables.

If you' ve made your plans and
gathered suppliesin advance, your
family can endure an evacuation or
home confinement with rel ative ease.

PLAN AHEAD!! BE PRE-
PARED!!

LEAN Update

By Allen Jones
LEAN Office

Lean has been a part of Sierra
Army Depot sinceour introductionin
January 2003. Inthosetwo years, our
employees have completed 46 indi-
vidua teamscomprised of 13V SA, 20
RIE, 93Pand 4 6Sevents. With each
event, focus has been on one of three
different processes. Manufacturing,
Administrative and Functional areas.
As of the end of 2004, these events
have cost thedepot in consulting, train-
ing and labor hours, approximately
1.25milliondollars. Now thebig ques-
tion, isit worth the cost, otherwise
knownasour Return on Investment.

Oneof theeasier thingsto mea-
sure, arethedollarsinvolved; wecan
tell what we have spent just by looking
at thehill. Totell what wehavegained
can beabit moredifficult. Insimple
cumulative calculation, Sierra Army
Depot employeeshave, throughtheir
hardwork and dedicationtotheevents
themselves, saved gpproximately 3.45
million dallars. Smple math will givea
2.2milliondollar Returnon Investment,
unfortunately, itisnotthat smple.

The3.45milliondollarsisbroken
downinto different typesof savings,
from labor hours cut from aprocess,
cost avoidancetoinventory recovery
(just to name afew). This does not
takeinto account that the changesin
oneareawill often affect another area
thatisnot yet being measured. In other
words, improvement inasupply area
will improveevery areathat relieson
thesupply systlemto get thework done.
Additionaly employee’ sthat embrace
theLean conceptsfrom oneevent will
takethose benefitsto other areasthat
arenot yet L eaned and makeimprove-
mentsontheir own. But thebiggest key
to Lean successissustainment, unless
those processimprovements are sus-
tained, those savings will not be
redized.

Our success can be attributed to
thededication of SierraArmy Depots
key leader Col. Plemmons, Simpler
Consulting and mostly, tothe Sierra
Army Depot employees themselves,
for their commitment to excellencein
the serviceof our number one custom-
ers, the Soldiersinthefield.

COMMANDER: Cont’d from page 2

unsafeactsand correct any unsafesitu-|
ation. | want to be ableto say as|
change command that the accident rate
at Sierra has been reduced aslow as
we can possibly getit. Pridein Excel-

lence.
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(Continued from Page 2)
ered by thelabor relationsprovisionsof title 5, Chap-
ter 71. The other partsof NSPSwill beimposedin
phases, called “spiras.” The proposed regulations
say that employeesmust also be put under the new
performancemanagement systemif they aregoingto
be covered by any other part of NSPS except |abor
relations. Until acategory of employeesiscovered
under one or more portions of NSPS, they continue
tobecovered by theapplicablelawsand regulations
ineffect beforeNSPS. All personnd actionsaffect-
ing DoD employeeswill be based onthelawsand
regulations gpplicable on the effective date of the ac-
tion.

Continuing collabor ation process—The pro-
posed NSPSincludesaprocesstoinvolve unionsin

devel oping the detail sof the system. Inthisprocess,
the Secretary woul d decide how many unionrepre-
sentativeswould beincluded and whether or not they
aremerely commenting on draft directivesor involved
beforethedraftisactually proposed. Written com-
mentssubmitted by the unionswill becomepart of the
record and will be considered before afinal decision
ismade.

Program Evaluation —DoD will develop apro-
cessto brief theunionsabout how NSPSisdoing and
allow them to comment.

Proposed Palicy changefor Resumix

Due to a significant influx of resumesin the
Resumix system, Army ischanging the policy onhow
long an gpplicant can retain an activeResumeinthe
centralized Resumix database. Under the new

Items Associated with Sierra Army Depot
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policy, active Resumes will be purged from the
Resumix database for al applicants, including Army
employees, if the records show that it hasbeen over
ayear sincetheresumewasreceived inthe Resumix
database and thereisno record of aself-nomination
(applied) for an Army job vacancy withinthisperiod
or it hasbeen over 12 monthssincethedateof the
last self-nomination.

Applicantswhose Resumes are purged may re-
submit them at any time, thusensuring another period
of active consideration. This policy hasdreedy gone
into effect for non-Army employees. Thenewr eten-
tion policy will beposted on Army’ sCPOL website,

Wehave our monthly Union Meetingson thefirst
Tuesday of themonth at bldg. 58 at 5:15 pm. Union
Officeext.is5375.
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TheChallenge sold for five centsper
copy or $2.50 per year subscription.
Employees of Sierra Ordnance Depot
received the paper without charge be-
cause they paid for it when they
supported the Civilian Welfare Fund
Council acitivities.

Hevlong
Craad

Aswiththefaith of pioneerswho seebeyond the
horizon aland of freedom and plenty, we seebefore
usafreeworld build uponthefaith, will, andthehard
work of each oneof usserving behind thelines.

Wewill put our best effortsinto our work; we
will conserveand protect our health of body, mind,
and attitude, putting away fromusall petty acts,idle
words, and personal ambitions detrimental to our
misson.

And so, banded together for acommon cause,
wewill keep awaysbeforeusour vison of universa
peace, afull life, equal opportunity for al people, not
only for our own beloved land, but alsoin every na-
tion of theworld.

Author Unknown
May 21, 1943, The Challenge
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Mr . ChrisJacobs (facing backwar ds) walkswith Mr. Vince Sabatino, General
Griffin, and Coloné Plemmonsasthey tour through thebuilding that was produc-
ingthearmor door kltStObeShlﬂp totheSoldier inthefield. General Griffin
wasvery pleased with thework that Mr. Jacobsand hiscrew wer eperformingto

Colonel Plemmons, right, presented Mr. Lee ensurethat the Soldier in thefield had thebest possible protection availableto
DeNOOye’ ,thecommanda SAWardfOr C|V||- the‘n Wh||epa‘f0rm|ngther migon_

ian Serviceduringafarewell ceremony heldin
the headquarters conference room. Mr.
DeNooyer wasr ecognized for hiscontributions
on thesuccessful transfer of Honey Lakeand
additional property that was excessed under
BRAC 95.

[

Ms. GaleMeyerdick takesthetimeto explain
the step by step process to General Griffin
about itemsthat ar epr ocurred and packaged
here at Sierra Army Depot for the Federal
Emer%ency Management Agency (FEMA),

while Colonel Plemmonslistenson.

i

Colonel PlemmonspresentsMikePilkington with a L etter of Recognition
from General Kern, former Commanding General for theArmy Materiel
C&ménand for hisnomination asoneof thetop ten civilian employeeswithin
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NSPS Proposed
Rules Published in
Federal Register

TheFederd Register regarding theproposedrules
for theNational Security Personnel System (NSPS)
hasbeen published. Thisisyour opportunity tomake
commentsto the action officer developing therules
in which were are scheduled to go under later this
year. All DOD employeeswill beeffected, including
theWG employees, asthe abor Regulation ruleswill
gointo effect covering al employees. TheGSem-
ployees will be effected first under the Human
Resource rules (Pay Banding, Pay for Performance,
etc.). Beow islist of methods of making comments
for NSPS. Please take the time and read the pro-
posed rulesand see how thiswill beeffecting you and
make comments. |f you haveany questionsor con-
cerns, pleaselet meknow.

Preferred Method for Comments: The pre-
ferred method for submitting commentsisthroughthe
NSPSWebsiteat: http://www.cpms.osd.mil/nsps.

Alternative Methods: If you are unableto sub-
mitcommentsviatheNSPSWeb site, you may submit
commentsin oneof thefollowing ways.

* Federal Rulemaking Portal: http://
www.regulations.gov. Follow theingtructionsfor sub-
mittingcomments.

* Mail to: Program Executive Office, National
Security Personnel System, Attn: Bradley B. Bunn,
1400 Key Boulevard, Suite B-200, Arlington, VA
22209-5144.

* E-mail to: nspscomments@cpms.osd.mil.
Please put thefollowing inthe subject line: *” Com-
ments on Proposed NSPS Regulations-RIN
3206-AK76/0790-AH82.”’

* Hand delivery/courier to: Program Executive
Office, National Security Personnel System, Attn:
Bradley B. Bunn, 1400 Key Boulevard, Suite B-200,
Arlington, VA 22209-5144. Delivery must bemade
between8am. and 5 p.m., Monday through Friday,
except Federa holidays.

Children between the

New Martial ArtsClassat CYSfor Ages 3-18

agesof 3and 18 can now enroll in thenew Martial Artsclassbeing offered
through CYS. Seearticleon oppositepagefor additional infor mation.

Photo Submitted

D.A.R.E. Graduation Exercise for Sierra Primary School

By Robert Brent
D.A.R.E.Instructor

Studentsfrom the fourth and fifth grade classes
at the SierraPrimary School participated in agradu-
ation ceremony on January 21, 2005 to celebrate
their completion of the Drug Abuse Resi stance Edu-
cation(D.A.R.E) class.

Sergeant Robert Brent, aPolice Officer withthe
SierraArmy Depot’ s Security Division, teachesthe
D.A.RE. class. Sergeant Brent hasbeenaD.A.RE
Officer for over ten years and has been trained and
catifiedtoteachthecurriculuma Elementary, Middle
School, and High School levels.

This graduation recognizes completion of aten-
week course, which stresses the importance of
making good decisionswhen confronted with Situa-
tionsinvolvingrisk, especially thosethat includethe
possihility of drugsor violence. TheD.A.R.E. cur-

riculum teacheshow to deal with peer pressureand
how to recognizeand resist themany pressuresthat
try toinfluencethemto experiment with drugs, gangs,
andviolence. Inaddition, theprogram focusrelates
to self-esteem, communication skills, decision-mak-
ing, and positive dternativesto drug abuse behavior.

Guest speakersfrom SierraArmy Depot at the
graduationincluded Colond Paul Plemmons, Com-
mander, Mr. Gene Koehler, Director of Intelligence
and Security Operations; Mr. Gregory Pryor, Drug
and Alcohal Officer, and Ms. MarshaOlsen, Y outh
Services. Mr. Guy Zakrevsky, Superintendent of the
SierraPrimary School was also aguest speaker.

All studentsarerequired towritean essay titled
“TakingaStand” on how they aregoing to stay drug
free. Thisyear’ sessay winnerswere ulian Winnegge
and Ben Commerford. Congratulationsto dl thestu-
dentsontheir recent accomplishment!

Commerford, Taylor Retterath, Rac

Pictured abovearestudentsfrom thefouth and fifth grade classesat SierraPrimary School
whorecently participated in theD.A.R.E graduation held at the Skedaddlelnn. Picturedin
theback row from left toright LynetteChild, Mr. Terry Fickett, Destiny Haynes, Angelique
Owen, Julian Winnegge, GregorK Jacobs, Michael Richards, Jake Croghan, Ben
> r f el Silva, and Sergeant Robert Brent. Front row |eft to
rlﬁhtAlluaFIetc er, AngelaHawley, StephanieM oor e, DennisL ittle, Tylor Vanderville,
ChampagneOwens, Rikki Dominguez, Linsay Stevens, and Justina Sayler.

Photo Submitted
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Child Youth Services Update

Child Youth Servives (CYS) is
gtarting off the Spring Semester by of-
fering two engaging programs for
studentsinthemiddleschool. Lanaya
Chapman, CY S's Schooal Liaison Of-
ficer, is teaching a Spanish class for
middle school 8th graders. Thisisan
introductory Spanish Class that is
mainly focusing on conversation. The
studentswill learn the basics of spesk-
ing Spanish and thiswill preparethem
for their high school Spanish classes.

Theother programbeing offeredis
the Middle School Tutoring Program.
Middle Schoolers are welcome to
come to the CYS every week on
Tuesday’s and Thursday’s from
2:30pm-3:30pm. Thetutoringisinev-
ery subject and our tutor isfromthe high
school. Her nameisErendidaRamirez
and sheisValedictorian of her senior
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Tony Alexander - Darren Allbee
I- KevinArredondo - Kathy Ayers- I
Michael Bomer - Christopher Brovvnl
- Jolene Bruce - DennisBuchanan -
| Thomas Burns- Delbert Chamber- |
Ilain - George Cobbs - Matthew |
| Davis- KimDelLeon - DianaEakin |
I- JudeEverett - TrezureFenton- Ericl
I Fletcher - Roy Ford - Jon France- |
I Robert Gee - Leonardo Gervacio- |
ITimothy Gray - Lynette Hall -l
IMichael Hall - Joe Henderson -1
I Marci Hildebrand - Victor Hranac - I
Eric Hull - George Hunt - Norman
=Jenki ns- Amalie Johnson - Thomas 1
Kirk - Joan Knapp - Charles
Lacombe - Timothy Micone 1
jbonald Montgomery - Ericaj
| Morehart - Benny Morrow - Kristen |
j Nasseri - Justin Parsons - Johnny |
| Pendleton- StevenPodhurst - Tracy |
IRendall - Joseph Richards - Flo- |
Irence Rippetoe - Minerva Rish -1
I Jeffery Rock - David Rose - Joel
I Rosneck - David Russall - Jason |
Istevens - James Swistowicz -1
| jeremia Taufi - James Toner - Noah |
Tong - Brandi Townzen - Marcie
LTurek: Deniel Wrigit _ _ _ _ ]

classat Herlong High School. If you
would likeyour student to attend our
freetutoring sessions, please contact
Lanaya Chapman at CYS at 827-
4696.

Martial Arts Classes Have
Started!!!

Yes - the Martial Arts Aikido
Classeshavegarted et Childand Y outh
Sarvices Wehavean excdlent ingtruc-
tor that isteaching two classes. The
classesareevery Monday and Thurs-
day. Thefirstclassisages3-7andis
from 5:15pm-6pm. Thesecond class
is ages 8-18 and is from 6pm-7pm.
Y our childmust besigned up by the 1st
day of that monthly session. If youare
interestedin attending asesson, you can
register your child by contactingMarsha
at CYSat 827-4696.

| nflation has hit Sierra’s
Nonappropriated Fund Programs

Increased costsby our distributors
and higher overhead costsareforcing
Sierra sPost Restaurant Fund, Instal-
lation Morale Welfare & Recreation
Fund, and Army Lodging to raise
pricesfor thefirst timesince2001.

The vending machine prices for
sodaand candy will go from $0.65to
$0.75.

At the Laundromat the cost to
wash clothes will be increased by
$0.25, from $ 1.00 per load to $1.25
per load and the dryerswill go from
$0.25t0 $0.50 centswith alonger dry-
ingcycle.

At the Food Wagon, Snack Bar
and Skedaddle Bar dl soda, coffeeand
teawill go up by $0.05, sdeorderswill
increaseby $0.10. All other itemswill
beraised by $0.15 per menu item.

TheFitness Center membershipfor
dependents/family membersand non-
depot employees for regular and
premier membership will beincreased
by $ 10.00 per month from $ 10.00
and $ 30.00 to $ 20.00 and $ 40.00,
respectively. Use of thetanning booth

will increaseby $1.00, from $5.00to
$6.00 per session and from $ 30.00
t0$35.00 for amonthly tanning pass.

Cost of pool passeswill change.
Day passeswill increasefrom $2.00
t0 $3.00, water exercisefrom $1.00
t0$2.00 and all season passeswill go
up by $5.00 each.

An overnight stay at the
Skedaddlelnnwill alsobeincreasing.
A regular roomwill go from $42.00
t0 $50.00for government employees
and aseparate rate of $55.00 for non-
government employees. The large
roomwill increasefromthecurrent $
48.00t0 $56.00 for government em-
ployees and $ 60.00 for
non-government employees.

Also, in an effort to reduce |abor
and overhead costs, the Bowling Cen-
ter Snack Bar will no longer be open
onSundays.

Theseincreaseswill become effec-
tive 1 March 2005. These increases
will help usto meet our payroll while
continuing to provide quality services
to our patrons.

Skedaddle Inn Meeting
Center

The Skedaddle Inn Meeting Cen-
ter/Lounge is now open Monday -
Thursday, 6:30 am. to 5:00 p.m.,
(Thursdays until the last customer
leaves). It isalso equipped to cater
largeor smdl events.

Cal themanager a 4360 or email:
raul.granados@sierra.army.mil The
business hours are Monday-Friday,
6:30am.to5:00 p.m.

Sierra Lodge/Guest House

Cadll thelodging manager, 4544, or
emall: raul.granados@si erra.army.mil
forinformation.

Sierra Bowling Center and
Snack Bar

Open everyday, 11:00 am. to
8:00 p.m. Call 4442 for information.
Check out the Lunch SpecidsMonday
through Thursday. Delivery available
on dl orders received before 10:45
am. Contact JackieWeston-Chaseto
book your birthday packagesand holi-
day parties.

Physical Fitness Center

Open Monday through Thursday,
11:00a.m.to1:00p.m.and5:00 p.m. to
8:00 p.m. Open Friday- Sunday from
11:00 am. to 1:00 p.m. Thereisno
chargefor general usefor military and
depot personnel. For other authorized
patrons, thereis a$1.00 daily charge
with specia monthly ratesavailable. A
tanning bed isalso available at arate of
$5.00 per tan, 5 tansfor $15.00, or a
monthly rate of $35.00. Use of the
racquestball courts is only $3.00 per
hour.

Now available - Prepaid ordersfor
custom hats, jackets, and shirtswith
depot logos. ITRisavailable at the
Physica FitnessCenter. For additiona
information, call 827-4655 or email
ok.fern@sierra.army.mil. or
christopher.long@serra.army.mil .

Outdoor Recreation and
Equipment Rental

New party rental items are now
available dlong with new ATVs. A
safety classisrequired to rent these
items. Alsodon'tforget if you havenot
already taken the State of California
test for water craft, now isagrest time
to get it done- Warm weather isjust

aroundthecorner. Booksandtest are
available at the gym during regular
business hours. THISIS A NEW
REQUIREMENT TO RENT WA-
TERCRAFT THIS SUMMER.
For reservationsandinformation call
Chris Long at 827-4655 or email
Christopher.Long@sierraarmy.mil.

Laundromat

Opendaily, 7:00amto 10:00p.m.
inbuilding 142. Please call 4655 for|
additiond information.

Vending and Recycling

Open Monday through Thursday
6:30 am. to 5:00 p.m. Call 4655 or
christopher.long@sierra.army.mil or
ok fern@derraarmy.mil to scheduled
pick up or service.

Morale, Welfare, and Rec-
reation

Administrative Assistant can be
reached at 4797, Mon.-Thurs. from|
6:30am. to5:00 p.m., or email her at
jesscacuevas@saraamy.mil. Bus-
ness Office can bereached at 4178 or|
4609.










